file_0.emf


file_1.wmf


file_2.wmf
 



file_3.jpg


file_4.wmf


PROJECT  BG051PO001 – 7.0.01 – 0127 – С0001 
„ANALYSIS AND  APPLYING OF TRAINING MODELS TO 
INTERPRETERS-GUIDES  FOR  WORK WITH DEAFBLIND PERSONS
TOWARDS INCREASING THEIR SOCIAL INTEGRATION”
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Investing in your future!


Theme of the International Conference:
"Participation and inclusion into society. Efficient communication as a way of overcoming the social isolation of the persons with deafblindnes"	
Plenary session 2 
"The impact of the UN-CRPD on people with deafblindness and the present reality in Europe"
Lecturer: Wolfgang Angermann, President of European Blind Union

The Convention on the Rights of Persons with Disabilities and its Optional Protocol was adopted on 13 December 2006 at the United Nations Headquarters in New York, and was opened for signature on 30 March 2007. There were 82 signatories to the Convention, 44 signatories to the Optional Protocol, and 1 ratification
of the Convention. This is the highest number of signatories in history to a UN Convention on its opening day. It is the first comprehensive human rights
treaty of the 21st century and is the first human rights convention to be open for signature by regional integration organizations. The Convention entered into force on 3 May 2008.

The Convention follows decades of work by the United Nations to change attitudes and approaches to persons with disabilities. It takes to a new height the movement from viewing persons with disabilities as "objects"  of charity, medical treatment and social protection towards viewing persons with disabilities as "subjects" with rights, who are capable of claiming those rights and making decisions for their lives based on their free and informed consent as well as being active members of society.

The Convention is intended as a human rights instrument with an explicit, social development dimension. It adopts a broad categorization of persons with disabilities and reaffirms that all persons with all types of disabilities must enjoy all human rights and fundamental freedoms. It clarifies and qualifies how all categories of rights apply to persons with disabilities and identifies areas where adaptations have to be made for persons with disabilities to effectively exercise their rights and areas where their rights have been violated, and where protection of rights must be reinforced.

The Convention was negotiated during eight sessions of an Ad Hoc Committee of the General Assembly from 2002 to 2006, making it  the fastest negotiated human rights treaty.

The Convention follows the civil law tradition, with a preamble, in which the principle that "all human rights are universal, indivisible, interdependent and interrelated " of Vienna Declaration and Programme of Action is cited, followed by 50 articles. Unlike many UN covenants and conventions, it is not formally divided into parts.

Article 1 defines the purpose of the Convention:
to promote, protect and ensure the full and equal enjoyment of all human rights and fundamental freedoms by all persons with disabilities, and to promote respect for their inherent dignity.
Articles 2 and 3 provide definitions and general principles including communication, reasonable accommodation and universal design.
Articles 4 - 32 define the rights of persons with disabilities and the obligations of states parties towards them. Many of these mirror rights affirmed in other UN conventions such as the International Covenant on Civil and Political Rights, International Covenant on Economic, Social and Cultural Rights or the Convention Against Torture, but with specific obligations ensuring that they can be fully realised by persons with disabilities.

Rights specific to this convention include the rights to accessibility including the information technology, the rights to live independently and be included in the community (Article 19), to personal mobility (article 20), habilitation and rehabilitation (Article 26), and to participation in political and public life, and cultural life, recreation and sport (Articles 29 and 30).

In addition, parties to the Convention must raise awareness of the human rights of persons with disabilities (Article 8), and ensure access to roads, buildings, and information (Article 9).

In the preamble the convention states recognition that disability is an evolving concept and that disability results from the interaction between persons with impairments and attitudinal and environmental barriers that hinders their full and effective participation in society on an equal basis with others,

Although some years earlier defined, we find the same аttitude and ideas laid down in the so-called Nordic definition of deafblindness. It states:

Deafblindness is a distinct disability.
Deafblindness, a combined vision and hearing disability, limits activities and restricts full participation to a degree, which requires that society compensates by means of technology and/or specific service and environmental alterations.

In 2004, a written declaration was passed by the European parliament, stating that Deafblindness is a distinct disability that is a combination of both sight and hearing impairments, and that as a distinct disability deafblind people need specific support, provided by people with specialist knowledge.

The European Parliament called on the institutions of the European Union and the Member States to recognise and implement the rights of people who are deafblind. It declared that deafblind people should have the same rights enjoyed by all EU citizens; these should be enforced by appropriate legislation in each Member State. In particular this should include the right to participate in the democratic life of the European Union, and to receive the support they need to enable this. Also, the right to work and access training alongside their non-disabled peers.  This should be enshrined in law. Furthermore, the right to person-centred health and social care. Finally, the right to life-long learning from early intervention to vocational training.

This Written Declaration is not a law; it does not force national governments to do anything.  When the European Parliament and the European Commission produce a directive they can make national governments take action as a result.  However, a Written Declaration does not have this power, so they will not be forcing national governments to follow up on the declaration.  It is up to individual deafblind people, families and professionals to follow up on the declaration and make sure that their governments know that deafblindness has been recognised at a European level and that they have a responsibility to recognise deafblindness at a national level and provide appropriate services.

With the UN-CRPD it is different: Whenever a state has ratified this convention, it becomes a part of the respective national legislation. This is vital for our political efforts.

When we look at the articles of the UN-CRPD, we find that there are quite a number of them with specific impact on the needs of deafblind people:

Accessibility (Article 9/: Deafblind people need to have full, safe and unencumbered access to public transport and the built environment in order to lead inclusive lives in the community. In order to achieve this, personal assistance is one of the major needs.

Personal mobility (Article 20): Most deafblind people do not have sufficient residual sight to be able to travel safely and independently by relying on their eyesight.  They consequently need to learn alternative techniques that utilise kinaesthetic, and tactile senses, as well as the utilisation of any residual vision.  This is likely to involve the use of a 'long cane', a guide dog, low vision aids and/or electronic mobility aids and global positioning systems.

FREEDOM OF EXPRESSION AND ACCESS TO INFORMATION (Article 21): Two of the principal disabilities arising from audiovisual loss are the abilities to communicate with organisations and individuals via normal print and to access information in normal print, whether it is in written or electronic form. Deafblind persons need to have access to all kinds of assistive technologies that are available to compensate their lack of access.

Education (Article 24): deafblind infants and young children and their parents need the active and continuing support of qualified professional staff who can advise on the social, psychological, physical and educational development of infants and children with audiovisual disabilities.  Early identification, diagnosis and referral to agencies that can offer this service are crucial to long term optimum academic and social development.

Work and employment (Article 27): Deafblind people are able to work successfully in a number of industrial, commercial, and professional jobs when appropriate adapted, carefully organised  or special equipment and personal assistance are made available.

Above all, the UN-CRPD through all those articles that call for barierfree and indepentent living, the freedom to choose where and with whom to live, the right to participate in cultural and political life, implicitly define the need for a personal assistance, that can provide access to full participation in life.

What can you do?

Assess the situation in your country

·	Is deafblindness recognised by the government in your country?
·	Do you feel there is an understanding of what deafblindness is and what it means to peoples’ lives?
·	Are deafblind people being correctly identified?
·	Are deafblind people entitled to services that are specific to their communication and mobility needs?
·	Are deafblind people receiving the specialist services they need?
·	Do deafblind people have the right to receive the support they need to work and take part in training at work?
·	Do deafblind children and young people have the right to receive an education?

What do you want to achieve?

If you feel that the answer is no to one or more of these questions then you could use the UN_CRPD ant the written declaration fo the EP to support your campaign to improve the situation.

You need to be very clear about what you want to achieve at the national or regional level.  
Are you concerned about general recognition, or specific changes in education, employment, social care or provision of one to one support?
Once you know what you want to achieve you can work out how this can be done.  

Who should you approach?

You need to find out who can make the change in your country.
Should you be talking to national government or regional government?
Which department is responsible?  

How should you lobby them?

Once you have correctly identified the department/person you need to work out the best way to lobby them. 
You could produce a report explaining what needs to happen and why.
(If you already have contacts in the right government department you could send the report to them and request a meeting.
If you do not have contacts you will need to send them the report and introduce yourself.  Request a meeting.)
Keep up to date with the work of the department you are interested in.  There may be existing initiatives taking place that you could input into, to make sure that the needs of deafblind people are included.

Once you have clearly explained what needs to change in your country, you can show them a copy of the Written Declaration.  You can say that the European Parliament has recognised that deafblindness is a distinct disability and that deafblind people should have the same rights as other people.  
Tell to each other about what happens and do not miss to network with any organisation of people with and without disabilities to support your struggle!



This document was created with financial support of Operational Programme  "Human Resources  Development", co-financed by the European Union through the European Social Fund. The entire responsibility for the contents of the document rests with the National Association of the Deafblind in Bulgaria and under no circumstances can be assumed that this document reflects the official position of the European Union and the Ministry of Labour and Social Policy.
















































